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 海 外 家 庭 傭 工 資 料 表 

OVERSEA FDH RESUME     

Nationality 國籍: _____________________________________ Oversea Agency Service Fee:  

海外代理公司服務費:__________________Name 姓名: _____________________________________ 

Age 年齡: _____________________________________ Oversea Experience 女傭海外工作經驗 

Date of birth 出生日期: _____________________________________ Hong Kong 香港 Years/年 

Place of birth 出生地點: _____________________________________ Singapore 新加坡 Years/年 

Height 身高: _____________ Weight 體重:______________  Taiwan 台灣 Years/年 

Religion 宗教: _____________________________________ Malaysia 馬來西亞 Years/年 

Education 學歷: _____________________________________ Middle East 中東 Years/年 

Married Status 婚姻狀況: _____________________________________ Europe/America 歐/美 Years/年 

Son 仔_____Age 年齡______________Daughter 女_____Age 年齡_____________  Japan/Korea 日/韓 Years/年 

Brother / Sister 兄弟姊妹________________  I am a number___________________ Home Country/Other Years/年 

Household Experience 工作經驗 

護理嬰兒 

Care of Babies 

照顧寵物 

Care of Pets 

照顧幼兒 (1-3) 

Care of Toffler 

家務 

Household Works 

護理兒童 (3-12) 

Care of Children 

烹飪 

Cooking 

護理老人 

Care of the Elderly 

打理花園 

Gardening 

護理傷殘 

Care of Disabled 

洗車 

Car Washing 

照顧卧床人士 

Care of Bedridden 

駕駛 

Driving 

Language Skills 語言能力 

語言溝通水平因人而異，國際上沒有認可的標準可供參
考。要清楚瞭解女傭的溝通能力，本中心強烈建議準僱
主，在決定聘請女傭前，務必親自視像面試及測試女傭
的語言表達能力，能否達到僱主本人的期望。以免將來
僱傭雙方因言語溝通困難，而產生不必要的誤解。 

The level of language communication varies from person to 
person, and there is no internationally recognized standard 
for reference. To have a clear understanding of the maid's 
communication skills, the center strongly recommends that 
prospective employers, before deciding to hire a maid, 
conduct a video interview and test the maid's language 
ability to see if they can meet the employer's expectations. 
In order to avoid unnecessary misunderstandings between 
the employer and the employee due to language 
communication difficulties in the future. 
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Previous Employment History 工作紀錄 (1) 

Working Location 前工作地點 Years of Service 服務年期 

/ 

Total persons to serve 服務人數 

Job Duties 工作職務: 

Previous Employment History 工作紀錄 (2) 

Working Location 前工作地點 Years of Service 服務年期 

/ 

Total persons to serve 服務人數 

Job Duties 工作職務: 

Previous Employment History 工作紀錄 (3) 

Working Location 前工作地點 Years of Service 服務年期 

/ 

Total persons to serve 服務人數 

Job Duties 工作職務: 

 

Previous Employment History 工作紀錄 (4) 

Working Location 前工作地點 Years of Service 服務年期 

/ 

Total persons to serve 服務人數 

Job Duties 工作職務: 

EDUCATIONAL BACKGROUND 學歷 

Level 程度 Name of Institution 學校名稱 Year of Graduation 畢業年份 

College or University 學院或大學 

Course 課程 

Training 其他學歷 

IMPORTANT MATTERS OF EMPLOYERS WHEN USING THE SERVICES OF OUR AGENCY 

1. I (Employer) understood that the foreign domestic helper solely provided all the above personal profile.

我 (僱主) 明白以上所有的履歷全由外傭自己提供。
2. When I interviewed, I already considered that the FDH can communicate in the language I need to understand that

she can communicate adequately. 面試時，我已考慮外傭能夠在我需要的語言交流及能有充分溝通能力。
3. When I interviewed, I already checked whether the information about the FDH and my past working experience

can match my resume. 面試時，我已核對了外傭的資料及過去工作經驗是否與她所述履歷吻合。
4. I □need □No need for the FDH to provide her past employment record, including but not limited to a former

employment certificate. 我 □需要/ □不需要外傭提供過往工作證明包括但不限於前僱主離職證明。
5. I have gone through all pages of this foreign domestic helper’s resume and interviewed her □In Person, □Phone,

□Video Conference. I confirm that I would like to hire her. 我已清楚了解外傭所述的履歷，及已用：□親自面
談、 □電話對話、□視頻面談，我現確認聘請她。

______________________ 

Employer Name and Signature 

傭工編號: 

_____________

___
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FOTAN ,HONG KONG 2014 2016 4

FOTAN,HONG KONG 2006 2011 4

SINGAPORE 2003 2005 5

TAKE CARE OF CHILDREN 12 AND 14 YEARS OLD AND EGNERAL HOUSEHOLD CHORES
(SAME EMPLOYER 2006-2011)

TAKE CARE OF CHILDREN 4 AND 6 YEARS OLD AND GENERAL HOUSEHOLD CHORES

TAKE CARE OF CHILDREN 4 YEARS OLD TWINS BOY AND 7 YEARS OLD GIRL AND
GENERAL HOUSEHOLD CHORES


